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DEFINITIONS 
As used in this Agreement: 
(a) The term "Association" means the Canisteo-Greenwood Educational Support 
Personnel Association. 
(b) The term "Board" means the Board of Education of the Canisteo-Greenwood Central 
School District. 
(c) The term "District" means the Canisteo-Greenwood Central School District. 
( 4  The term "employee" means any person represented by the Canisteo-Greenwood 
Educational Support Personnel Association as his negotiating representative. 
(el The term "Superintendent" means the Superintendent of Schools of the Canisteo- 
Greenwood Central School District. 
(0 The term "Chairperson" means the Chairperson of the Canisteo-Greenwood 
Educational Support Personnel Association. 
Whenever the context so requires, the use of words in this Agreement in the singular shall be 
construed to include the plural and words in the plural shall be construed to include the singular. Words, 
whether they are in the masculine, feminine or neuter gender, shall be construed to include all of the said 
genders unless the context would require that the gender apply to only one sex. By the use of the 
aforesaid genders, it is understood that it is for convenience purposes only and that said use is not to be 
interpreted to be discriminatory by reasons of sex. 
ARTICLE 1 - PROVISIONS OF THIS AGREEMENT 
5 1.1 Savings clause. If any provision or application of this Agreement shall be found 
contrary to law, then such provision or application shall not be deemed valid except to the extent 
permitted by law, but all other provisions or applications shall continue in full force and effect. 
5 1.2 Agreement supremacy. This Agreement may be altered, added to or otherwise 
modified only by consent of both parties in a written and signed amendment to this Agreement. 
ARTICLE 2 - RECOGNITION 
5 2.1 Recognition unit defined. The parties agree that the appropriate unit of non- 
instructional personnel for collective bargaining shall be as follows: 
(a) Included. All full-time and regular part-time non-instructional employees employed as 
bus drivers, bus mechanics, head mechanictbus driver, senior typist, library typist, clerical employees, 
custodians, cleaners, food service workers, maintenance workers, teacher aides, groundsman and 
attendance clerk~counselor. 
(b) Excluded. All managerial, confidential and supervisory employees, including the 
supervisor of transportation, cafeteria manager, the supervisor of buildings and grounds, the payroll 
clerk, the secretary to the Superintendent and all other employees of the District. 
ARTICLE 3 - PAYROLL DEDUCTIONS 
3.1 Dues deduction. Upon the written request of a unit member, the District will deduct 
from salary a uniform amount for membership dues and forward the same not less frequently than 
, , 
monthly to the Association. Dues deduction authorizations shall remain in effect unless and until 
revoked in writing by an employee. 
§ 3.2 Other deductions. 
(a> If any employee so authorizes the District's business office in writing, the District shall 
deduct from the salary of each employee a dollar amount as indicated by the employee to be transmitted 
to the SERVU, First State Bank of Canisteo, the United Fund, a tax-sheltered annuity, tax-sheltered 
government bonds, or any other program for deduction approved by the Board. If the employee wishes to 
discontinue the deductions, the employee must give the District's business office written notice of 
discontinuance. 
@> An employee may change the term of such authorization no more than two times per 
school year. 
§ 3.3 Hold harmless. The Association agrees to hold the District harmless and to indemnify 
the District for making deductions in accordance with 53.1. 
§ 3.4 Dues equivalency. An employee who chooses not to join the Association shall have 
deductions made from his salary in an amount equivalent to the dues levied by the Association. Said 
monies shall be deducted from the employee's salary and transmitted to the Association in the manner 
described in 53.1. 
ARTICLE 4 - TRANSFERS AND VACANCIES 
4.1 Vacancy posting. 
(a) The Superintendent will cause to be posted in the main office of each school building 
and at the bus garage a listing of all bargaining unit vacancies, clearly setting forth a description of and 
qualifications for the position(s). The postings will include staff vacancies and newly created staff 
positions. 
(b) Each posting will include the expected job location, duration and a description of the 
anticipated duties providing, however, that this inclusion does not indicate job specialization within a 
classification. 
(c) All postings must be posted at least five (5) workdays before the position is to be 
filled. 
(d) The Association Chairperson will receive a copy of the postings at the time they are 
posted in each building. 
§ 4.2 Voluntary transfers. 
(a> Any employee who desires a change of position shall file a written statement with the 
Superintendent and a copy to the immediate supervisor. Such statement shall include the position to 
which the employee desires to be transferred. Any new posting will require a new written statement. A 
signatured copy will be returned to the employee. In the written request, it must be specifically noted 
this is a "request of transfer." 
(b) Where such requests contain a multiple choice, the choices shall be listed in order of 
preference. 
(c) Requests from incumbent staff shall be considered before hiring new employees. 
( 4  An employee who requests a transfer and does not get the transfer shall be entitled, 
upon request, to the reasons in writing for not getting the position. 
(e) An employee's hourly rate shall not be diminished when he is involuntarily transferred 
from one position to another within the District. 
5 4.3 Involuntary transfers. Transfers shall be done to the extent possible by first seeking 
volunteers for the position. If an involuntary transfer is to be made, the least senior employee shall be 
transferred. 
ARTICLE 5 - WORKING CONDITIONS 
5.1 Hours of work. 
(a) The normal workweek for eleven (1 1 )  and twelve (12) month clerical employees and 
the attendance clerWcounselor will consist of five (5) eight (8) hour days, Monday through Friday. Each 
eight (8) hour day will include a sixty (60) minute lunch. 
(b) The normal workweek for custodial and maintenance workers will consist of five (5) 
eight (8) hour days, Monday through Friday. 
(c) Each bus driver, food service worker, and aide will have a regular workweek with the 
number of hours to be designated by the District. Any employee performing work in excess of his 
regularly scheduled hours shall be additionally compensated on a straight-time hourly basis. 
( 4  If an employee's total assigned hours per day are other than multiples of one (I), the 
fractional hour will be rounded up to the next fifteen (15) minute multiple. 
(el When school is not in session, the normal workweek for clerical employees shall 
consist of five (5) seven (7) hour days, Monday through Friday, and shall include a 30-minute lunch 
except as otherwise provided in $5.6. 
( f) During Thanksgiving, Christmas and other breaks, clerical employees shall be assigned 
on a daily rotational basis in such a manner that the District shall have at least one (1) clerical employee 
in regular attendance between the hours of 8:00 a.m. and 3:00 p.m., including in that time a thirty (30) 
minute lunch. Any twelve (12) month clerical employee hired after July la, 2000, will have a regular 
workday for the Christmas and Thanksgiving breaks. 
(g) Provided there is adequate coverage at all times, the District may adjust the hours and 
time schedules of custodial and maintenance workers during Christmas, spring and summer vacation 
periods so that the forty (40) hour workweek defined herein may be maintained in a manner to provide 
for four (4) ten (10) hour days per week. Employees may request in writing to be granted a four (4) ten 
(10) hour days per week schedule. Such requests must be submitted to the Superintendent. For purposes 
of a benefit calculation, a ten (10) hour day equals one and one-quarter (1.25) regular days. 
(h) Bus mechanics shall work four (4) ten (10) hour days per week. The resulting regular 
schedule shall provide coverage on each day of the workweek, Monday through Friday. If the District 
puts the Association on notice, in writing, by December 31"' 2005, then this provision shall sunset on 
January 3 Is', 2006, shall be subject to a mandatory reopener to negotiate an alternative schedule and the 
phrase "and bus mechanics" shall be reinserted into $5.l(b). 
5 5.2 Snow days. 
(a) If a custodian, maintenance or clerical employee is unable to report to work because of 
inclement weather, hazardous road conditions or if the Superintendent closes school as a result of unused 
emergency days, no employee will be required to work and will suffer no loss of pay or benefits. In the 
case of ten (10) month employees, any additional holidays as a result of unused snow days will not be 
counted toward the one hundred eighty (1 80) day work year. On such days, employees will be expected 
to make a reasonable effort to report work even if their reporting time is delayed due to road conditions. 
Employees who are able to report to work on such days will receive time and one-half (1.5) for all hours 
worked. 
(b) If school is closed because of inclement weather, hazardous road conditions or because 
the Superintendent extends a holiday weekend, all cafeteria employees, aides, bus mechanics and bus 
drivers shall not be required to report to work, at no loss of pay or benefits for the time they do not work. 
5 5.3 Call-in. Any custodial or maintenance employee who is called into work, or is 
otherwise required to work, will be guaranteed a minimum of three (3) hours of straight-time pay. The 
provisions of this section do not apply to weekend building checks. If a teacher aide is asked to do work 
beyond his scheduled hours, the minimum pay will be for one (1) hour. 1 
5 5.4 Overtime. 
(a) Custodial, clerical, maintenance worker, bus mechanic or attendance clerklcounselor: 
Any work performed beyond forty (40) hours per week, or eight (8) hours per day, will be paid at the rate 
of time and one-half (l.5), EXCEPT when the District exercises its rights under §5.l(f) of this Article, in 
which case time and one-half (1.5) will be paid after forty (40) hours in a week, or after ten (1 0) hours in 
a day. 
(b) Teacher aides or cafeteria employees: All time worked after eight (8) hours in a day or 
forty (40) hours in a week shall be compensated at the rate of time and one-half (1.5) the normal rate of 
Pay. 
(c) The District may require employees to work overtime provided, however, that: 
(1) any overtime to be worked must be authorized by the employee's immediate 
supervisor; and, 
(2) where appropriate, overtime will be given on an equitable, rotating basis. 
( 4  It is understood between the parties that when overtime or additional time is needed in 
the cafeteria, the overtime or additional time will be rotated among the food service helper(s), baker(s), 
cook(s), cook-manager and cashier(s) in accordance with Article 5 of this Agreement. 
5 5.5 Holiday work. 
(a) Employees may, with pemission of their supervisor, work a holiday and be paid for 
the time worked or either save the holiday to use at a later date or be paid for the holiday. 
(b) Designation of day. When an employee works a holiday, the employee must inform 
his supervisor in writing when the day will be taken. If the employee is unable to designate when he will 
take the day, then thirty (30) days' notice to the employee's supervisor must be given in order to take the 
day. 
5 5.6 Summer hours. Secretaries shall be allowed to adjust their hours between the first 
Monday following the last day of school and the Friday preceding Labor Day as follows: 
(a> The workday will be eight (8) hours and thirty (30) minutes with the start and ending 
times to be determined by the employee's immediate supervisor after discussion with the employee. 
Employees may request to alter their start and ending times but not to impact the length of the workday. 
(b) The fifteen (15) minute morning and afternoon break will not be taken during the time 
summer hours are in operation. 
(c) Each employee shall have a thirty (30) minute lunch during the 7:30 a.m. to 4:00 p.m. 
workday. 
(d) The four (4) day summer workweek shall allow for a secretary to be off on a Monday 
andlor Friday. The schedule shall provide for coverage five (5) days per week. The secretary to the high 
school principal shall prepare and give to the Superintendent the summer rotation schedule by June 1" of 
each year. 
5 5.7 Job bidding bus drivers. 
( 4  Bus drivers may keep their assigned regular routes unless they bid on and are awarded 
a different regular route as set forth in 95.7(b). 
(b) The District agrees to post regular routes that have become available, and bus drivers 
may bid on the routes. Bids for regular routes will be posted for five (5) working days. If a route 
becomes available during the summer months, notice of the posting will be mailed to each bus driver. 
Seniority will be a factor in selecting an employee to fill an opening. 
(c) Bus drivers may also bid on trips other than regular bus routes. Such trips will be 
posted five (5) days in advance, if possible. Bus drivers must bid for the trip no later than forty-eight 
(48) hours prior to the trip departures as set forth below. 
(1) Seasonal activity trips. The process to be used for the assignment of bus 
drivers to sports trips will be as follows. 
a. All sports trips, which are known to occur during a given school year, 
will be posted at the beginning of the school year in the bus garage for bidding. 
b. Bus drivers will bid on sports trips in accordance with seniority. 
Bidding will be done by seniority for each trip covering the whole year so that a bus driver who has first 
bid can bid on a spring trip for his first choice. 
c. When the list has run full circuit, bus drivers can bid on a second trip. 
This process will continue until all trips are bid. 
d. Mechanics/cleaners/bus drivers are in the regular rotation for sports 
trips. 
e. A bus driver may bid on more than one (1) sport trip during the year 
provided that there is no conflict in the schedules of the events. A bus driver may not bid on a trip that 
he cannot drive. 
f. A bus driver who is unable to take a trip will notify his immediate 
supervisor at least forty-eight (48) hours in advance except in an emergency situation; The trip will then 
be posted as an "extra trip" per §5.7(c)(2). 
g. Any bus driver on a trip of more than six (6) hours in duration shall 
remain at the site of the event. However, a bus driver may leave the site for a reasonable time for meal 
purposes. 
(2) "Extra" or "special" trips. "Extra" or "special" trips will be bid on the basis of 
seniority unless otherwise set forth below. A seniority list will be created for those bus drivers who want 
to drive extra or special trips during the school year. The bus driver at the top of the list is expected to 
take the trip unless he lets the transportation supervisor know otherwise. The bus driver's name rotates 
to the bottom of the list whether the trip is taken or not. If the list is exhausted once, or in any event, no 
bus driver has accepted the trip forty-eight (48) hours prior to the trip's departure, the District may assign 
a substitute bus driver to the trip. For "extra" or "special trips" that are expected to be less than two (2) 
hours in duration, a separate bidding list will be created. If the bus driver turns in an assigned trip less 
than twenty-four (24) hours from the time of departure, the District will assign the trip to a volunteer 
regular bus driver without the use of the seniority list. 
(dl Employees who wish to bid on a trip per §5.7(c) but that trip conflicts with his regular 
route, then he may elect either his regular route or the trip, and if the employee is awarded the trip, h e  
District will assign another bus driver to his route. 
(el Sports trips for any specific sport will include playoffs. 
(0 The rate of pay for a regular bus driver who acts as a substitute bus driver will be 
twelve dollars and eighty-eight cents ($12.88) per hour for 2005-2006, thirteen dollars and thirty-six 
cents ($13.36) per hour for 2006-2007, thirteen dollars and eighty-six cents ($13.86) per hour for 2007- 
2008, and fourteen dollars and thirty-eight cents ($14.38) per hour for 2008-2009, provided, however, 
that for any time a bus driver would have been on his regular run he will receive his regular hourly rate. 
§ 5.8 Work year. The work year for unit employees will be as follows. 
(a) Twelve (12) month employees: Two hundred sixty (260) days. 
(b) Eleven (1 1) month employees: Two hundred forty (240) days. 
(c) Ten (10) month employees: One hundred eighty-one (181) days for teacher aides and 
one hundred eighty (180) days for all other ten (10) month employees. Except as set forth in (d) below, 
ten (10) month employees will not be required to report to work on Superintendent's conference days. 
The workday totals above shall consist of actual workdays and any days when school is closed for snow 
or other emergency conditions. 
( 4  At the discretion of the Superintendent, each support staff employee may be required 
to devote up to seven (7) hours each year to staff development. This staff development time will take 
place on Superintendent's conference days. Employees required to work on these days shall be paid their 
regular salary for time worked. Any employee required to work on these days who would not ordinarily 
have to be at work on Superintendent's conference days shall be given sixty (60) calendar days' notice. 
tj 5.9 Breaks. Employees will be entitled to breaks during the workday as follows: 
(a) An employee assigned to work seven (7) or more hours will receive one (1) fifteen (15) 
minute break in the morning and one (1) fifteen (15) minute break in the afternoon each day. 
@> Employees who work at least four (4) hours but fewer than seven (7) hours per day 
will receive one (1) fifteen (15) minute break each day. 
5 5.10 Lunch. Except as otherwise provided in §5.l(a) and (d) and #5.6(c), a thirty (30) 
minute paid lunch period will be included in the workday for each employee assigned to work seven (7) 
or more hours per day. An aide working a six and one-half (6.5) hour workday at the high school will 
have a paid lunch period equal in length to a secondary period. 
5.11 Snow plowing assignments. A list shall be established of employees assigned to 
snow removal assignments by District vehicle. Attached to the snow plowing list shall be a list of extra 
drivers in the order of seniority placement on the list. Once established, the "extra driver list" shall 
continue to be ranked by time on the list. When an employee is removed from the snow plow list due to 
retirement, resignation or voluntary removal, the first employee on the "extra driver list" shall be offered 
that position. Each employee who requests to be placed on the snow plow list shall be required to 
demonstrate proficiency in the operation of snow plowing equipment. When an assigned driver is 
unavailable because he is on a leave day, the first person on the "extra driver list" shall be asked to fill in. 
If that person is unavailable, the next person on the "extra driver list" shall be asked and so on. 
5 5.12 Full-time bus drivers. Any bus driver whose regular position is six (6) hours per day 
or longer shall be considered full-time for the purposes of the New York State Employees' Retirement 
System. 
5 5.13 Uniforms. The District shall provide and maintain uniforms for all bus mechanics. 
ARTICLE 6 - COPIES OF AGREEMENT 
6.1 Distribution of agreement. The District and the Association will share equally in the 
cost of preparing one (I)  copy of this Agreement for each employee and ten (10) additional copies for the 
Association. 
ARTICLE 7 - HEALTH INSURANCE 
7.1 District contribution. 
(a) Employees who select family plan coverage will contribute annually three percent 
(3.0%) of their base salary toward the cost of the premium equivalent. Employees electing to receive 
individual coverage will annually contribute two percent (2.0%) of their base salary. In no event will an 
employee's premium equivalent contribution exceed ten percent (10%) of the appropriate premium 
equivalent. The remaining balance of the premium equivalent will be paid by the District. Effective July 
I"', 2006 the three percent (3.0%) will be changed to three and one-half percent (3.5%) and the two 
percent (2.0%) will be changed to two and one-half percent (2.5%). 
(b) The District shall pay fifty percent (50%) of the premium cost for individual or family 
health care coverage for employees whose regular workweek is less than twenty-five (25) hours but at 
least twenty (20) hours. 
5 7.2 Retiree coverage. The District will pay one hundred percent (100%) of the premium 
cost for individual coverage for an employee who retires. If the employee elects family coverage, the 
District will also pay thirty-five percent (35%) of the difference between the premium cost for individual 
coverage and the premium cost for family (dependent) coverage. In order to be eligible to receive this 
benefit, the employee must meet the following conditions: 
(a) Have at least twelve (12) years of consecutive service with the District; and, 
(b) Receive a retirement benefit from the NYSTRS or the NYSERS; or, 
(c) If not eligible for a pension benefit from either the TRS or ERS, be receiving a benefit 
I I 
under the Federal Insurance Contributions Act. 
5 7.3 Health care plan. The District will provide health care coverage through the Central 
Southern Tier Health Care Plan (hereinafter the Plan). 
5 7.4 Benefits. The Plan will provide benefits at least equivalent to the health insurance 
plan provided by the District as of August 3 I", 199 1. 
5 7.5 Maintenance of benefits. There shall be no loss of benefits, coverage or enrollment 
eligibility to any employee as a result of the change from the District's prior health insurance coverage to 
the Plan. 
5 7.6 Plan document and administrative manual. The Plan Document and the 
Administrative Manual are hereby incorporated by reference. 
5 7.7 Claim appeal procedure. Any complaints under the Plan with respect to its 
interpretation or application must be processed through the claim appeal procedure set forth in the Plan 
Document. If a complaint is not settled to an employee's satisfaction, the Association may submit the 
issue directly to arbitration. The submission of a dispute to arbitration shall be only before an arbitrator 
selected pursuant to the Voluntary Labor Arbitration Rules of the American Arbitration Association. 
The plan administrator will furnish the Association with all pertinent data related to the dispute, subject 
to the provisions of 57.8. The arbitrator's decision shall be in writing and will set forth his findings, 
reasoning and conclusions on the issue submitted to him. The arbitrator shall be without authority to 
make any decision, which requires the commission of an act prohibited by law. The decision of the 
arbitrator shall be final and binding on both parties. The cost of the services of the arbitrator will be 
shared equally by the District and the Association. 
5 7.8 Confidentiality. All data obtained by the plan administrator with respect to claims 
shall be considered confidential and shall be made available to persons involved or connected with the 
Plan strictly on a need-to-know basis and such data shall be utilized for no purpose other than is 
necessary for the administration of the Plan and the payment of claims. No data with respect to any 
employee's claim or claims shall be released to a third party without the express written consent of the 
employee affected. No health data obtained by the Plan may be used to discipline or dismiss an 
employee. 
5 7.9 Conversion privilege. An employee who leaves the employment of the District or an 
employee whose services are terminated shall be offered the right of conversion for health coverage, 
regardless of insurability, at the full cost and expense of the employee. If a former employee or the 
District is unable to obtain coverage, then the former employee may continue to participate in the Plan at 
his own expense, in which case the District may require proof of rejection of insurance. If a former 
employee is offered health insurance, including coverage for pre-existing conditions, but chooses not to 
purchase same, the Plan shall not be obligated to provide coverage. The Plan will accept responsibility 
for the coverage of a pre-existing condition until the conversion plan coverage for said condition shall 
apply. All conversion rights, which are extended to a former employee, will also be extended to his 
dependents. 
5 7.10 Enrollment procedures. Enrollment procedures for new employees are specified in 
the Plan Document andlor the Administrative Manual. Any employee who declines health care coverage 
will submit proof of coverage elsewhere and will sign a waiver of coverage form. 
5 7.11 Payment in lieu of insurance. 
(a) If an employee is eligible for health care coverage but elects not to participate in the 
plan, he will receive an annual stipend of two thousand five hundred dollars ($2,500) with said stipend to 
be paid in lieu of insurance coverage. 
(b) If the employee subsequently elects to participate in the plan during any school year, 
the stipend will be reduced on a pro-rated basis. 
(c) Prior to electing this option, the employee must provide the District with proof of 
health insurance coverage elsewhere and will sign a waiver of health care coverage form. 
( 4  The stipend will be paid by a separate check at the end of each school year. 
5 7.12 Cost containment options. Effective as soon as practicable following the ratification 
of this Agreement by the Association and the legislative funding approval by the Board, the health care 
plan will be modified to incorporate the following options. 
(a) Preferred Provider Option (PPO) 
Cb) Emergency room co-payment option 
(c) Office visit co-payment option 
( 4  Prescription drug co-payment option 
ARTICLE 8 - FLEXIBLE BENEFIT PLAN 
5 8.1 Plan created. Effective October lS', 1992, an Internal Revenue Code Sectionone 
Hundred Twenty-Five (IRC 125) Flexible Benefit Plan will be established. 
5 8.2 Plan document. The qualified uses of the plan will be as agreed to by the District and 
the Association and will be set forth in the Plan Document. 
5 8.3 Administration of the plan. Payments under the plan will be made by a third party 
administrator selected by the District and the Association. The District will pay the costs for the 
administration of the plan. 
5 8.4 District contribution. The District will make an annual contribution to the 
unreimbursed medical expense portion of the account of each employee as follows: 
(a) 2005-2008: Two hundred fifty dollars ($250) 
(b) 2008-2009: Three hundred dollars ($300) 
The contribution will be made effective the first day of the IRC 125 plan year each year. 
ARTICLE 9 - HOLIDAYS AND VACATIONS 
5 9.1 Paid legal holidays. Fifteen (15) paid legal holidays for eleven (1 1)  and twelve (12) 
month employees when such holidays fall within the employees' work year will be granted as follows: 
New Year's Day Columbus Day 
Martin Luther King's Birthday Veterans Day 
Presidents' Day (2) Thanksgiving Day 
Good Friday Friday following Thanksgiving Day 
Memorial Day Day preceding Christmas Day 
July 4th Christmas Day 
Labor Day Floating holiday when school is not in session 
5 9.2 Holidays during a vacation period. If a holiday, as defined herein, should fall during 
an employee's vacation period, the employee will not be charged a vacation day for the holiday. If a 
holiday falls on a Saturday, it will be observed on the Friday before the holiday. If the holiday falls on a 
Sunday, it will be observed on the Monday following the holiday. 
5 9.3 Vacations. 
(a) Twelve (12) month employees will be entitled to paid vacations in accordance with the 
following schedule: 
(1) After one (1) year of employment: Two (2) weeks. 
(2) After ten (10) years of employment: Three (3) weeks. 
I 
(3) Commencing with the employee's sixteenth (16') year of employment, one (1) 
additional day per year up to a maximum of four (4) weeks. 
(b) Twelve (12) month employees with less than one (1) year of service accrue one (1) day 
per month to a maximum,of ten (10) working days. 
(c) A twelve (12) month employee who leaves his job for any reason, will be entitled to a 
vacation accrual allowance computed on his length of service, as provided in the vacation schedule for 
employees who have been employed for more than one (1) year, more than ten (10) years, or more than 
twenty (20) years, as the case may be. 
( 4  An employee may carry over up to five (5) vacation days from one (1) fiscal year to the 
next. 
(e) Except as authorized by the immediate supervisor, only one (1) twelve (12) month 
clerical employee may be on vacation from any building at a time. Choice of weeks for vacation will be 
determined in a building or department by seniority. 
ARTICLE 10 - LEAVES OF ABSENCE 
§10.1 Sick leave. 
( 4  Each ten (10) month employee shall be credited with eleven (1 1) days of sick leave per 
year. Eleven (1 1) and twelve (12) month employees shall be credited with twelve (12) and thirteen (13) 
annual sick days, respectively. 
(b) Sick leave may be used for personal illness or for illness in the employee's or spouse's 
immediate family (children, grandchild, parents, siblings, or member of the household). 
(c) For twelve (12) month employees, unused sick leave days may be accumulated to a 
maximum of two hundred forty (240) days. Other employees may only accumulate up to one hundred 
eighty (1 80) unused sick leave days. 
$10.2 Personal leave. 
( 4  Each employe'e shall be granted three (3) personal days per year. Each day of absence 
will be based on the employee's regular workday. 
(b) Notice of use of personal leave days, except in cases of emergencies, will be made 
with the principal and/or supervisor at least twenty-four (24) hours in advance. 
(c) Unused personal days shall convert to sick days at the end of each year 
$10.3 Jury duty. An employee who serves on jury duty will be paid by the District and any 
money received by the employee for jury duty will be given to the District. 
$10.4 Association leave. 
(a) The Association will be granted seven (7) days of leave per year for Association 
business without loss of pay. The Association will also be entitled to use an additional five (5) days of 
leave per year to attend arbitrations, hearings or other court or administrative agency hearings. 
Cb) In addition to the days provided for in §10.4(a), time off for the conducting /of 
AssociatiodDistrict business will be arranged between the Superintendent and the Association 
Chairperson. 
$10.5 Leave of absence. All employees will be entitled to apply for extended personal leave 
without pay; approval will be at the discretion of the Board. Personal leave will not be less than one (1) 
month, or more than two (2) years in length, and all the employee's benefits will be preserved. If such 
request for extended personal leave is denied, reason for the denial will be given in writing, provided a 
request for such reason is submitted in writing. An employee is eligible for parental leave for the birth or 
adoption of a child for a period of up to one (1) year as requested by the employee. An extension of the 
leave, not to exceed one (1) year, may be requested. Upon return from such leave, the employee shall be 
restored to the previously held area. The Superintendent has the discretion of granting up to five (5) days 
of unpaid leave to an employee. 
$10.6 Bereavement leave. An employee shall be granted up to five (5) days of bereavement 
leave for a death in the immediate family. The term "immediate family" means an employee's spouse, 
parent, sibling, child, aunt, uncle, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandparent, 
grandparent-in-law, or member of the household. The term parent means an employee's mother, 
stepmother, adoptive mother, father, stepfather, adoptive father, and/or legal guardian. 
$10.7 Leave without pay. Leave without pay may be granted by the Superintendent or his 
designee. Except in emergency situations, an employee wishing to have unpaid leave will request such 
leave in writing at least ten (10) days in advance. The request must include the reason for the leave. The 
granting or denial of such leave will be at the sole discretion of the Superintendent. 
$10.8 Court appearance upon subpoena. Employees required to appear in court upon a 
proper subpoena shall not suffer a loss of pay or benefit as a result if the subject of the appearance is 
related to employment by the District. 
ARTICLE 11 - SICK LEAVE BANK 
$11.1 Bank established. A sick leave bank is hereby established subject to the following: 
( 4  A sick leave bank committee will be established to review and approve requests for use 
of days from the bank. The committee will consist of the Superintendent or his designee, the negotiation 
chairperson from the Association or his designee, and one (1) other member appointed by the negotiation 
chairperson. The decision of the committee to grant days from the bank will be by majority vote of the 
committee. I I 
(b) No employee will be entitled to apply for days from the bank unless he has exhausted 
his personal and sick leave entitlement. Days granted from the bank will be granted retroactively after a 
two (2) consecutive workday waiting period. The committee may waive the two (2) day waiting period. 
In addition, the following guidelines shall apply: 
(1) Requests for the use of days may be submitted to any member of the 
committee. 
(2) An employee may apply for a maximum of thirty (30) days at any one time. 
(3) If an employee knows that he will need sick leave days for an illness, he may 
apply in advance for the days. In all other cases, the application will be made following the absence with 
a retroactive application if the days are granted. 
(4) The committee reserves the right to request acceptable medical evidence from 
any employee applying for days from the bank. 
(5) The committee will determine when additional days are to be taken from 
employees' sick leave to replenish the bank as well as the equitable method of sick days to be charged to 
each employee. 
(6)  The maximum number of days that an employee may receive from the bank 
during his employment in the District is one (1) year. For purposes of this Article, the term "year" means 
the number of workdays for the employee's position in a school year (July 1" to June 30'). 
(7) The first twenty-five (25) days that an employee receives in any one school 
year will require no payback by the employee. Any additional days granted for the absence will require a 
payback as follows: One-half (S)  of each year's sick leave entitlement (510.1) will be paid back to the 
bank commencing with the start of the next school year and continuing every year thereafter until all days 
in excess of the twenty-five (25) days are repaid. 
(8) An employee who leaves the service of the District still owing days to the bank 
has a financial obligation to repay the days owed. If the employee leaves the District as a result of death 
or for a disability retirement (ERS andlor Social Security), the days will not have to be paid back. 
(9) For employees who work four (4) hours or less and use the sick leave bank, 
there shall be a one-half (112) day deduction from the bank for each day used. For employees who work 
more than four (4) hours, one (1) day shall be deducted from the bank for each day used. 
(c )  Each newly hired employee will have one (1) of his annual sick leave day allotment 
credited to the sick leave bank upon hire. 
( 4  The bank will be maintained at a minimum level of seventy-five (75) days at all times. 
When it becomes apparent that the bank will fall below the seventy-five (75) day level, each employee 
will be assessed one (1) day to replenish the bank. 
ARTICLE 12 - SENIORITY 
912.1 Determination. 
(a> Seniority for the purpose of layoff, rotation of overtime, bidding on bus runs, and 
reduction in hours shall be the total length of service with the District in a given job classification. 
@) Seniority for the purpose of recall shall be the combined total length of service with 
the District. An employee laid off will be on the recall list for a period of four (4) years. Employees on a 
preferred list will be offered, in the reverse order of layoff, vacant positions within their civil service job 
classification, as such vacancies occur. If the District restores hours formerly reduced, said hours will be 
restored, on the basis of seniority, to those employees whose hours were reduced. 
(c> A termination, resignation or retirement shall erase any service credit and all such 
previous service shall not count toward an employee's seniority should the employee subsequently be 
rehired. 
912.2 Application of seniority. Seniority shall be a factor in the decision to grant a 
promotion, transfer and overtime. 
$12.3 Layoff reduction in hours. If the District reduces the work force, the followihg 
conditions shall apply: 
(a> The Board will act within a specific civil service job classification to eliminate a 
position or to reduce hours worked. 
(b) Layoffs or reduction in hours worked, both within a specific civil service job 
classification, shall be determined on the basis of seniority, with the least senior employee being the first 
affected. 
ARTICLE 13 - RIGHT TO REPRESENTATION 
$13.1 District request. When an employee is summoned to a meeting which involves or 
may involve discipline, he shall be advised by the person calling the meeting that the employee has the 
right to have an Association representative present and to speak on his behalf. 
ARTICLE 14 - PERSONNEL FILES 
314.1 Review. 
(a> Each employee, upon request and by appointment, and in the presence of the 
Superintendent or designee, a union representative can also be involved if the employee desires, shall be 
permitted to review his personnel file. Such review shall not include confidential information or 
reference information from previous employers or other sources. 
(b) Whenever an appointment, certification, evaluation or payroll document is added to an 
employee's personnel file, it will be numbered chronologically and logged in appropriate order by page 
number, date of item, if any, date item placed in file and by description. Other documents will be added 
to the file and listed under the miscellaneous column by date and description. An employee may review 
his personnel file in the presence of an administrative staff member, which may be the Superintendent, 
after which he must sign and date the log, noting that the file was reviewed on that date. The District 
shall keep records of the number of copies made and a description of the documents copies. This record 
will not be a part of the personnel file. 
( 4  Personnel files shall be securely maintained in the District's business office by the 
personnel clerk. Employees will be charged ten cents (lo$) per page for copying items fiom personnel 
files. 
$14.2 Negative material. An employee shall be notified of negative material at the time it is I I 
placed in his file and must sign indicating only that he has seen the document. Negative information of 
which an administrator does not have personal knowledge shall not be placed in an employee's personnel 
file. 
$14.3 Response. An employee shall have the opportunity to respond to complaints or other 
material relating to his job performance that are placed in his personnel file. 
ARTICLE 15 - GRIEVANCE PROCEDURE 
$15.1 Declaration of purpose. Whereas, the establishment and maintenance of a 
harmonious and cooperative relationship between the Board and its employees is essential to the 
operation of the schools, it is the purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to complaints through procedures under which an employee may 
present grievances free from coercion, interference, restraint, discrimination, or reprisal, and by which 
the Board and its employees are afforded adequate opportunity to dispose of their differences without the 
necessity of time consuming and costly proceedings before administrative agencies and/or in the courts. 
$15.2 Definitions. 
(a) "Aggrieved party" shall mean the person or group of persons in the negotiating unit 
filing a grievance. 
(b) A "grievance" is a complaint by an employee or group of employees based upon any 
claimed violation, misinterpretation or inequitable application of the terms of this Agreement. 
(c) "Hearing officer" shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
( 4  "Party in interest" shall mean the Association and any party named in a grievance who 
is not the aggrieved party. 
(el The term "supervisor" shall mean any principal, assistant principal, or other 
administrative officer responsible for the area in which a grievance arises. 
$ 15.3 Procedures. 
(a) All grievances shall include the name of the grievant(s), articles grieved, date of 
occurrence, general statement of alleged contract violation and redress sought. 
(b) Except for informal decisions at stage one, all decisions shall be rendered in writing at 
each step of the grievance procedure, setting forth findings of fact, conclusions and supporting reasons 
therefore. Each decision shall be promptly transmitted to the employee and the Association. 
(c) If the alleged event or condition constituting the grievance could affect a group of 
employees or Association rights, it may.be submitted by the Association directly at stage two of this 
grievance procedure. 
(dl All documents, communications and records dealing with the processing of a grievance 
shall be filed separately from the personnel files of the participants. 
(e> Nothing contained herein will be construed as limiting the right of any employee 
having a grievance to discuss the matter informally with any appropriate member of the administration 
and having the grievance informally adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with the terms of the Agreement. In the event that any grievance is 
adjusted without formal determination, pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party and shall, in all respects, be final, said adjustment shall not create a 
precedent or ruling binding upon either of the parties to this Agreement in future proceedings. 
( 0  The Superintendent shall be responsible for accumulating and maintaining an official 
grievance record which will consist of the written grievance, all exhibits, transcripts, communications, 
minutes and/or notes of testimony, as the case may be, written arguments and briefs considered at all 
levels other than stage one-a and all written decisions at all stages. Official minutes will be kept at Board 
expense of all proceedings in stages two and three. A copy of such minutes will be made available to the 
aggrieved party and the Association within three (3) workdays after the conclusion of hearings at stages 
two and three. Within three (3) workdays of receipt of the minutes either party shall advise the 
appropriate hearing officer of any errors in the minutes. The official grievance record shall be available 
for inspection and/or copying by the aggrieved party, the Association and the Board, but shall not be 
deemed a public record. 
$15.4 Time limits. 
(a> Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time limits specified for 
either party may be extended only by mutual agreement. 
@) No written grievance will be entertained as described below, and such grievance will 
be deemed waived, unless the written grievance is forwarded at the first available stage within twenty- 
five (25) school days afier the employee knew or should have known of the act or condition on which the 
grievance is based. 
(c> If a decision at one stage is not appealed to the next stage of the procedure within the 
time limits specified, the grievance will be deemed to be discontinued and further appeal under this 
Agreement shall be barred. 
( 4  Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Association within the specified time limit shall permit the 
lodging of an appeal at the next stage of the procedure within the time which would have been allotted 
had the decision been communicated by the final day. 
(e> If a grievance is not concluded prior to the expiration date of this Agreement, the 
grievance may be continued under these procedures until it is resolved. 
( 0  In the event a grievance is being processed after the last day of school, all references to 
workdays in this procedure shall mean calendar days, exclusive of legal holidays, Saturdays and Sundays. 
If a grievance is still being processed on the first day of school in September, "workdays" shall again 
mean working days. 
915.5 Stage one. 
(a> An employee having a grievance will discuss it with his principal or supervisor either 
directly or through a representative, with the objective of resolving the matter informally. The principal 
or supervisor will confer with all parties in interest in arriving at his decision. If the employee submits 
the grievance through a representative, the employee may be present during the discussion of the 
grievance. 
(b) If the grievance is not resolved informally, it shall be reduced to writing and presented 
to the principal or supervisor. Within fifteen (15) workdays after the grievance is presented to him, the 
principal or supervisor shall, without any further consultation with the aggrieved party or any party in 
interest, render a decision thereon, in writing, and present it to the employee and his representative. 
(c) The parties agree that under $15.5(a), either the grievant, or the grievant and a 
representative of his choosing, or two representatives of the grievant's choosing, may be present at the 
informal grievance meeting with the supervisor and his designee. 
( 4  The grievant and/or any chosen representative shall be permitted to take notes during 
the informal meeting. 
$15.6 Stage two. 
(a) If the aggrieved party is not satisfied with the decision at the conclusion of stage one 
and wishes to proceed further under this grievance procedure, then the aggrieved party or the Association 
will file a written appeal of the decision at stage one with the Superintendent within fifteen (15) 
workdays after the aggrieved party has received such written decision. Copies of the written decision at 
stage one shall be submitted with the appeal. I 
(b) Within fifteen (15) workdays after receipt of the appeal, the Superintendent, or his 
duly authorized representative, shall hold a hearing with the aggrieved party and/or his representative and 
all other parties in interest. 
(c) The Superintendent shall render a decision, in writing, t o  the aggrieved party or his 
representative within ten (10) workdays after the conclusion of the hearing. 
$15.7 Stage three. 
(a) If the aggrieved party is not satisfied with the decision at stage two, the aggrieved party 
or the Association will file an appeal, in writing, with the Board within fifteen (15) workdays after 
receiving the decision at stage two. The official grievance record maintained by the Superintendent shall 
be available for the use of the Board. 
(b) Within fifteen (15) workdays, or at its next regularly scheduled meeting, whichever is 
later, after receipt of an appeal, the Board shall hold a hearing on the grievance. The hearing shall be 
conducted in executive session. 
(c) Within ten (10) workdays after the conclusion of the hearing, the Board shall render a 
decision, in writing, on the grievance. The Board's decision shall set forth the Board's findings of fact 
and rationale to support its decision. 
$15.8 Stage four. 
(a) If the Association is not satisfied with the decision at stage three, it may submit the 
grievance to arbitration by submitting a demand for arbitration to the Superintendent within thirty (30) 
workdays of the decision at stage two and simultaneously serve notice upon the permanent umpire. 
(b) The arbitrator's decision will be in writing and will set forth his findings of fact, 
reasoning and conclusions on the issues. 
(c) The parties are bound by the rules of the American Arbitration Association. 
( 4  The decision of the arbitrator shall be final and binding upon all parties. 
(el The costs for the services of the arbitrator will be borne equally by the District and the 
Association. 
( f) Douglas Bantle, Esq, is hereby designated as the permanent umpire to adjudicate 
disputes arising out of the provisions of this Agreement. 
(8) For the duration of the Agreement, each party will have two (2) strikes to eliminate the 
permanent arbitrator from hearing a specific case in accordance with the following: 
(1) The use of a strike will require the parties to file with the American Arbitration 
Association for a list of arbitrators in accordance with the rules of the American Arbitration Association. 
(2) The party who executes a strike must notify the other side, within five (5) 
workdays of the District receiving the intent to arbitrate, that the party is exercising its right to strike. 
(3) If a party executes a strike, the Association will notify the American 
Arbitration Association, within five (5) workdays after being notified by the District of its use of a strike, 
that it needs a list of arbitrators. 
(4) Either party may exercise its right to strike for any arbitration; but, once the 
two (2) strikes are used, the permanent arbitrator cannot be replaced and the parties may not go to the 
American Arbitration Association. 
ARTICLE 16 - PERFORMANCE EVALUATION 
916.1 Number. Each employee shall be evaluated at least once each year by a supervisor or 
administrator of the District. 
916.2 No secret monitoring. Evaluations will be done with the full knowledge of the 
employee. 
516.3 Remedy for deficiencies. If the evaluator rates an employee less than satisfactory, the 
evaluator will give specific instruction on how the employee is to improve. 
$16.4 Limitations. An employee will be evaluated only on his work performance and 
nothing will be used in the evaluation not personally observed by the supervisor or administrator. 
916.5 Conference. An employee will receive a copy of the evaluation and will have a 
conference with his evaluator within ten (10) workdays after the evaluation. 
816.6 Signature. An employee will sign an evaluation at the end of the conference to 
indicate he has received a copy of the evaluation. The signature does not indicate agreement with the 
evaluator. 
$16.7 Response. An employee may submit within twenty (20) workdays after receipt of an 
evaluation a written response to the evaluation. The response shall be attached to the evaluation in the 
employee's personnel file. 
316.8 Form. The evaluation will be done on the form designated as Appendix B of this 
Agreement. 
ARTICLE 17 - SALARY 
$17.1 Returning employee salary increases. For 2005-2006, each employee who worked , , 
during the 2004-2005 school year will receive a salary increase determined by increasing his 2004-2005 
hourly rate by four and seven-tenths percent (4.7%). For 2006-2007, each employee who worked during 
the 2005-2006 school year will receive a salary increase determined by increasing his 2005-2006 hourly 
rate by six percent (6.0%). The remaining two (2) years' salary increases shall be calculated in the same 
manner as above with six percent (6.0%) for 2007-2008 and six percent (6.0%) for 2008-2009. 
$17.2 Longevity. In addition to the salaries specified in $17.1, each employee will receive 
an annual longevity as follows. 
( 4  Commencing with the employee's sixteenth (16') year of service in the District, three 
percent (3.0%) of his hourly rate. 
@> Commencing with the employee's twenty-first (21") year of service in the District, an 
additional three percent (3.0%) of his hourly rate. 
(c) Commencing with the employee's twenty-fifth (25") year of service in the District, an 
additional eight hundred dollars ($800) divided by the employee's annual hours worked and added 
permanently to the employee's hourly rate." 
$17.3 Salary new hires. The entry-level salary for newly hired employees will be as 
follows. 
Bus Mechanic I $10.35 1 $10.66 1 '$10.98 1 $11.31 
Head Custodian 
Attendance ClerWCounselorlTypist 
Custodian 
Bus Driver 
Typist 
Cleaner 
CleanerDriver 
Food Service Helper 
Assistant Cafeteria Manaeer - - " 
Teacher Aide 
Teacher AidefTypist 
Aide (Delivery Person)/Typist 
Senior Typist 
L 
$17.4 Out-of-title work. An employee who works out-of-title in a position carrying a higher 
salary shall be paid the higher rate of pay from the first hour worked in the higher position. The out-of- 
title pay will be determined by increasing the employee's hourly rate by five percent (5.0%) for each 
higher classification to which the employee is assigned. The out-of-title pay will become effective 
retroactively after the first hour of such an assignment. 
Library Typist 
Head Mechanic/Bus Driver 
517.5 Summer work. Employees will have the right of first rehsal for summer work within 
their job titles. The salary paid to a non-unit person for summer work may not exceed the entry-level 
salary for the job title. 
$10.59 
$8.70 
$8.70 
$8.70 
$8.70 
$7.54 
$7.97 
$7.1 1 
$8.87 
$7.1 1 
$7.65 
$7.65 
$10.72 
$1 1.24 
$9.23 
$9.23 
$9.23 
$9.23 
$8.00 
$8.46 
$7.55 
$9.41 
$10.91 
$8.96 
$8.96 
$8.96 
$8.96 
$7.77 
$8.2 1 
$7.33 
$9.14 
$8.30 
$17.64 
$1 1.58 
$9.5 1 
$9.5 1 
$9.5 1 
$9.5 1 
$8.24 
$8.7 1 
$7.77 
$9.70 
$7.77 
$8.35 
$8.35 
$1 1.71 
$7.33 
$7.87 
$7.87 
$1 1.04 
$8.55 
$18.17 
$7.55 
$8.1 1 
$8.11 
$11.37 
$8.8 1 I $9.07 
$18.71 1 $19.28 
517.6 Annualized salaries. Prior to the start of each employee's work year, the employee's 
salary will be annualized by multiplying the number of days in his work year by the number of hours to 
be worked each day. This annualized salary will then be divided by the number of pay days selected by 
the employee to determine his regular biweekly paycheck. 
517.7 Annual report. Annually, each employee will be provided with a statement from the 
District that will set forth the items specified herein for the current school year. For ten (10) month 
employees the statement will be provided by September 1" and for twelve (12) month employees the 
statement will be provided by August 1". Each statement will specify the employee's: 
(a) hourly rate; 
(b) daily and annualized work hours; 
(c) annualized salary; and, 
( 4  number of days of accumulated sick leave. 
517.8 CDL. The District will pay fifteen dollars ($15) per year toward the cost of a CDL for 
those employees required to have a CDL for District duties. 
517.9 Night shift differential. Employees assigned to work a shift other than 7:00 a.m. to 
3:00 p.m. will receive a night shift differential for actual hours worked outside of these times. The night 
shift differential will not apply to employees who drive extra bus trips beyond their normal workday. 
The amount of the night shifi differential will be as follows: 
(a) 2005-2006: Twenty-four cents (246) 
(b) 2006-2007: Twenty-six cents (266) 
(c) 2007-2008: Twenty-nine cents (296) 
( 4  2008-2009: Thirty-two cents (326) 
517.10 Extra trips. An employee who is working on an extra trip will be reimbursed for his 
meal expenses, upon submission of proof of purchase, subject to the following guidelines. 
(a) The meal is eaten over a normal mealtime defined as follows: 
(1) Breakfast: 6:00 a.m. to 9:00 a.m. 
(2) Lunch. 1 1 :00 a.m. to 1 :00 p.m. 
(3) Dinner: 5:00 p.m. to 8:00 p.m. 
(b) Reimbursed expenses will not exceed five dollars ($5.00) for breakfast, five dollars 
($5.00) for lunch and twelve dollars ($12) for dinner. The trip must be three (3) hours or more in 
duration in order to qualify for a meal allowance. 
517.11 Paydays. 
(a) Twelve (12) month employees will be paid every two (2) weeks throughout the school 
year. 
Cb) Ten (10) month employees will be given the option of receiving twenty-one (21) or 
twenty-six (26) checks during the work year. 
(c) Twelve (12) month employees who work a late shift will be permitted to pick up their 
paycheck on the afternoon of the day before the regular payday. 
517.12 Substitute calling compensation. Employees responsible for calling substitutes for 
over thirty (30) employees shall receive payment for ten (10) hours per week paid at their overtime rate 
for up to one hundred eighty (1 80) days per school year. 
517.13 Maintenance clothing stipend. Each maintenance employee shall receive an annual 
stipend of one hundred dollars ($100) for work clothes and footwear. 
517.14 Cafeteria employee's meals. Each cafeteria employee shall be entitled to meals each 
workday at no expense to the employee. 
ARTICLE 18 - LEGISLATIVE APPROVAL 
518.1 Section 204-a of the Public Employees' Fair Employment Act. IT IS AGREED BY 
AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRTNG 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 19- RETIREMENT 
519.1 Retirement plan. Eligible employees shall be covered under options 75-i and 41 -j of 
the New York State Employees' Retirement System. 
519.2 Retirement incentive. An employee who meets the eligibility requirements specified 
herein will receive a retirement incentive equal to seventy-five percent (75%) of the difference between 
the employee's hourly rate and the hourly rate for the entry salary for the employee's job classification(s) 
multiplied by the number of hours in the employee's work year. In order to be eligible for this benefit, 
the employee must: 
(a) have worked for the District for at least ten (1 0) consecutive years; and, 
(b> retire the year he first becomes eligible to receive a benefit without penalty under the 
rules of the ERS unless he voluntarily elects to retire sooner and accept the ERS penalty; and, 
(c) be eligible to collect a benefit from the ERS andlor a retirement benefit fiom Social 
Security. 
519.3 Letter of intent. Except in case of an emergency, employees who are eligible and 
wish to receive this benefit will file a binding letter to retire at least three (3) months prior to the date of 
retirement. 
519.4 Payment. The amount specified in $19.2 will be paid to the employee within thirty 
(30) days of his retirement date. At the employee's option, this payment may be deferred until the 
January 2d following his retirement date. 
$19.5 Right to participate in ERS. The District will advise each newly hired employee of 
his right to participate in the ERS. Each employee who elects not to participate will sign a waiver form, 
which will be kept in the employee's personnel file. 
ARTICLE 20 - ASSURANCE OF EMPLOYMENT 
$20.1 Assurance. The District reaffirms the commitment made by the former Canisteo 
Central School District Board of Education that any employee of the District as of July lSt, 2004 shall 
continue in the employ of the District unless he resigns voluntarily or is terminated as a result of the 
proper probationary or disciplinary procedure. 
ARTICLE 21 - DURATION 
$21.1 Term of agreement. Having been approved by the Board and the Association, the 
provisions of each article and section of this Agreement shall become effective July lSt, 2005 and shall 
continue in force and effect until June 30', 2009 unless different dates are specifically provided for in 
individual articles or sections. 
$21.2 Opening negotiations. Either party to this Agreement may open negotiations for a 
successor agreement thereto by serving written notice upon the other party not more than one hundred 
twenty days (120) or less than eighty (80) days before the expiration date of this Agreement. 
SIGNATURES : 
& Date 
~anisteo-  re en wood Central School District 
- 
Co-Chairperson Date 
~anisteo-Greenwood Educational Support Personnel Association I 
~anisteo-Greenwood Educational Support Personnel Association 
APPENDIX A - REQUEST FORM FOR PERSONAL LEAVE DAYS 
TO: 
I request personal leave use on 
date(s) (morning, afternoon or both) 
SIGNED: 
APPENDIX B - EVALUATION FORM ESP 
EVALUATION PERIOD: TO 
WORK PERFORMANCE EVALUATION 
PERFORMANCE 
FACTORS 
QUALITY OF 
QUANTITY OF 
WORK 
WORK HABITS 
JOB ATTITUDE 
JOB KNOWLEDGE 
ABILITY TO 
LEARN 
RELATIONSHIP 
WITH PEOPLE 
ATTENDANCE 
GENERAL 
APPEARANCE 
OTHER COMMENT 
EXPLANATION SAT* UNSAT? 
Accuracy; thoroughness; completed work; shows care 
and good judgment in its preparation. 
Meets schedules; amount of work accomplished. 
Dependability; receptive to supervision; willing worker; 
follows procedures. 
Understanding of principles, methods or processes; 
comprehends easily. 
Interest; enthusiasm; willingness to accept 
responsibility; cooperates with staff 
Learns and retains new ideas and methods; uses 
initiative; reaches sound and logical conclusions. 
I 
Tactful in dealing with students, staff and public; ability 
to communicate with others; accepts criticism; relates 
well to supervisor. 
Reports to work as assigned; arrives punctually; 1 
observes appropriate break i d  lunch schedulks. 
- I I 
Attire; health habits. 
I I 
(use additional sheets if necessary) 
SIGNATURE OF EMPLOYEE: DATE: 
SIGNATURE OF EVALUATOR: DATE: 
* SAT = SATISFACTORY 
? UNSAT = UNSATISFACTORY 
MEMORANDUM OF AGREEMENT - #1 
I 
It is agreed between the parties that inasmuch as Marjorie Vance and Marion Howard were employed by 
the District before October I", 1988, they are eligible for health insurance benefits as same were in effect 
before October 1 ", 1988. 
MEMORANDUM OF AGREEMENT - #2 
It is agreed between the parties that $9.3(e) does not apply to the position of receiving clerk. 
MEMORANDUM OF AGREEMENT - #3 
It is hereby agreed by and between the Canisteo-Greenwood Educational Support Personnel Association 
(Association) and the Canisteo-Greenwood Central School District (District) as follows: 
The aide position referred to as "pool aide" is seasonal/temporary in nature. 
The aide who fills the position shall not be eligible for the health insurance benefits as described in 
Article 7 of the Agreement between the parties. 
The aide shall remain ineligible for the health insurance benefit even if the regular workweek for the 
position exceeds twenty (20) hours as referenced in $7.l(b) of the Agreement. 
This memorandum reflects the unique circumstances of the position referred to herein and shall not 
act as a precedent in any other matter. 
This is the full understanding of the parties and may not be altered without written agreement. 
MEMORANDUM OF AGREEMENT - #4 
n is nereDy agreea tly ana tletween me ~anisteo-crreenwooa kaucational support rersonnel ASSOClatlOn 
(Association) and the Canisteo-Greenwood Central School District (District) as follows: 
1. The current cafeteria managers shall remain a part of the bargaining unit until the Canisteo- 
Greenwood High School and the Canisteo Elementary School manager is no longer employed by the 
District. 
2. At the time, the current Greenwood Elementaryhliddle School building cafeteria manager shall 
become an assistant manager with no diminution of salary or benefits. 
3. Assistant cafeteria managers shall remain part of the bargaining unit. 
4. Non-unit cafeteria managers shall not perform regular bargaining unit work. 

